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Tentative. Some later weeks will change. 
Prejudice and Stereotyping
PSYC 4345 004 Seminar in Psychology 27179
Psychology 4345 and 6327
Spring, 2025.
Classroom: Health Science/School of NURS 206

When:			Monday, 12:00 to 2:50. 
Where:		Health Science/School of NURS 206

Professor:	Dr. Zárate		
Office:	Psychology 309C
Contact:	Phone 747 6569 	mzarate@utep.edu
I prefer email whenever possible and I respond quickly to 
university email. 
I do not use Blackboard for email purposes. 

Office hours:		Tuesdays at 10:45.  Psychology 309c. 
			Wednesday, 11 to noon.  Zoom. 
https://utep-edu.zoom.us/j/84006918705

I will open office hours on Zoom. If no one shows up, I will leave office hours after about 10 minutes. I encourage you to actually show up and ask questions. I enjoy teaching this course and I enjoy having those student interactions. I am also happy to arrange meetings with you at other times that are good for both of us. 
		 
Required text. 
The Psychology of Prejudice
Third Edition
Todd D. Nelson and Michael A. Olson
ISBN 9781462553235
https://www.guilford.com/books/The-Psychology-of-Prejudice/Nelson-Olson/9781462553235?srsltid=AfmBOoqL1ntwYx0zPYVfCtyFIUsoAiAUAJAMngvroD5giKJeiAfyOE0d

There is also a hardback of this book, but I presume the paperback is cheaper. Additional readings are listed for each week. These are journal articles related to the book contents. All of the readings are pdf files that can be downloaded from the University library system. Please don’t pay for them. 

Communication. 
Here are the ways we can communicate.
· Office Hours: I will have office hours for your questions and comments about the course. My office hours are in person and on zoom, but please request a meeting for times outside my regular office hours. 
· I often stick around after class for any questions. 
· Email: UTEP e-mail is the best way to contact me. I will make every attempt to respond to your e-mail within 24 hours of receipt. When e-mailing me, be sure to email from your UTEP student e-mail account and please put the course number in the subject line. In the body of your e-mail, clearly state your question. At the end of your e-mail, be sure to put your first and last name. I don’t use MS Teams. You should also get in the habit of checking your email often – at least twice/day. 
· Announcements: Check the Blackboard announcements frequently for any updates, deadlines, or other important messages. I do not use Blackboard message system to communicate with individuals. Please use my email for that. I also try to send the announcements over email. 
· If you see me on campus, feel free to stop me and say hello. I enjoy this job and the students. If I am busy, I might tell you so, but I will still appreciate the interruption. Odds are I am just going for coffee and would love the interaction. 
· Finally, I work my best to have an open and interactive classroom and I encourage you to seek out opportunities to discuss your future. I truly enjoy that part of my job. Thus, please seek my help on various issues, especially career development issues. I also need to inform you that if you disclose to me anything about sexual assault or harassment, broadly defined, I am required by law to inform UTEP authorities - even if you ask for confidentiality. I am here to listen and to help, and I have to follow state laws on that issue. 


UTEP provides a variety of student services and support. Please refer to the QR code below for a listing of campus resources. 

[image: A qr code with a white background
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Course description:

This course will analyze the classic and current literature from experimental social psychology on stereotyping, prejudice, intergroup relations, and diversity. The course will cover the main theories that address stereotyping and prejudice from the perceiver and target perspective. We will also focus on the methods used to measure prejudice and stereotyping. We will cover how stereotypes are developed, maintained, and supported through various psychological processes. We will cover how to change or reduce stereotyping. Finally, there will be direct applications of those theories to prejudice regarding specific groups and to applications of these processes to on-going social and political issues. Possible applications include recent court cases regarding racism and sexism, affirmative action, immigration attitudes and policies, marriage equality, and other related issues. 

Goals:
There are multiple goals throughout the course. 
	Strenghten your skills in research methodology.
	Develop a clear understanding of the social processes involved in intergroup relations.
	Develop the ability to analyze and critique theories and research findings.
	Identify ways in which your group identity influences your own behavior.
	Identify the ways in which psychological processes support and reduce stereotyping processes. 

Expections regarding student performance.
Students are expected to enter the class with a good understanding of experimental methods and statistics (i.e., passed Experimental Psychology and Introduction to Statistics with a C or better). This is an advanced course. Therefore, students are expected to be intrinsicially interested in the content and be prepared to study. The course combines lecture, class discussion, and student presentations. 

Class participation. You are expected to attend every class unless you are gone to a conference. This course is a seminar, which assumes you have read the assigned articles and are contributing. One predictor for when a quiz will be given is following a class discussion where it was painfully obvious that students did not read the assigned papers. The quizzes will be designed to see if you actually read the assigned papers. If class continually demonstrates that they did the readings, there will be fewer quizzes. Quiz scores will comprise the participation scores. 

“ UTEP ENGLISH DEPARTMENT PLAGIARISM POLICY
Plagiarism Defined
Plagiarism is defined as the use of another person's ideas or words without giving proper credit. Plagiarism occurs whenever a student quotes, paraphrases or summarizes another person's work without providing correct citation. Plagiarism occurs whether the work quoted is a book, article, website, reader's guide like Cliffs Notes or SparkNotes, another student's paper, or any other source. An entire essay is considered fraudulent even if only a single sentence is plagiarized. “

Students are responsbile for understanding plagiarism and other forms of academic dishonesty. Plagiarism and cheating will not be tolerated. If you quote a source, it must be appropriately attributed to the source. Even close paraphrasing needs to be appropriately attributed. Papers should not be a string of quotes. Those papers will be returned to the student ungraded. Rather, quotes are to be used sparingly. Cheating is defined broadly. If you copy the answers from someone else, that is cheating. If you let someone else copy from you, that is also cheating. For your papers, however, I encourage you to have other students read and critique them before turning them in. You are also encouraged to use the writing center for editorial help. In cases of suspected academic dishonesty, I will forward the information to the Dean of Students or OSCCR and let them deal with the situation. 

Individuals with disabilities have the right to equal access and opportunity. In support of this endeavor, UTEP and I support the Disabled Student Service Office (DSSO). Please follow the provided link, visit the office (room 106 Union East building), or call (747 5148) if you believe you qualify for their services. http://sa.utep.edu/dsso/

Respect your colleagues. 
This course in particular includes a number of controversial or sensitive topics, including racism, sexism, immigration, stigma towards the obese, LGBTQ, politics, cultural differences, etc. Please be prepared to discuss these issues in a respectful manner. Differences in opinion are common and expected – and learning about those differences is part of the beauty of the college experience. Expressing those opinions is best accomplished maturely and with some appreciation for how others might hear those comments. Class is not the place for “shock jock” type approaches to conversation. Thus, one goal will be to develop a healthy respect for differences in opinion and to learn how to express ideas so others can hear. 

Evaluation 
Your final grade will be based on class discussion, quizzes, multiple thought papers, a term paper, and a group project. Each task is described below. All late assignments are docked 10% per day that they are late. Late is defined as after the assignment is due. 

Class Participation: 
For a class like this, students are expected to make every class and come prepared. Moreover, one should be motivated to participate. Cell phones, texting, sleeping, reading newspapers, etc., are simply inappropriate in the adult world during class time. Be a part of your own education. Obviously, many folks will miss one day here or there and that can’t be helped. You will, however, be docked 20 points for each day you miss starting with the second day you miss. Remember, one day is one week for this class. 

Class discussion is based on the readings for the day. You are expected to read the assigned articles before class. Please focus on contributing to the quality of the discussions. I get that some folks are shy and avoid talking in class. Get over it. This is the next step in your career development. If it is clear that students are not doing the reading, there will be in class quizzes. If you fail the quiz, you will be asked to leave the classroom for the day. Quizzes will cover basic parts of the readings. The quiz scores will replace the class participation grade if we have at least 3 pop quizzes. 

Quizzes. (90 points):
Three pop quizzes are planned. Each quiz is worth 30 points. Each quiz will include 15 questions taken from the readings and lectures. Each question is worth 2 points. The quizzes will be timed for 15 minutes. The quizzes will be designed to see if you actually read the assigned materials. If the entire class is engaged during class sessions, then these points will be added to the class participation points. 


Thought papers (250 points): 
Students are required to write five thought papers on the readings. The thought papers should include (a) critical discussions of the research described in the assigned readings, and (b) applications of the readings to current events. Obviously, you need to be able to discuss the main points of the papers. In addition, please attend to who wrote the papers, where are they, how did they manipulate their variables of interest? Some details of the studies are important. Are the Ns large enough to make the intended inferences? Is the sample relevant for the question at hand? Do the manipulations actually manipulate the intended variables? How generalizable are the findings? What is the take home message from each paper? Can you describe the participants? What are new directions for research? Can you identify fun new class questions? Questions that can be asked of any topic are boring. Thus, “what would evolution theory say about this?” is useless. If you can make observations and non-obvious predictions about evolution and that topic, then you have a fun question. 

Another option is to describe new research ideas based on the readings. For the last type of thought paper, please note that simple narratives of examples or personal experiences are insufficient unless they are closely related to specific research ideas. Also note that your papers might be discussed in class. Thus, please don’t write about topics you want to remain private. Each thought paper should not exceed two typewritten pages (single-spaced; 12-point Times New Roman; 1 inch margins on all sides), and I expect that many papers will be 1 single-spaced page. Be prepared to discuss the thought papers in class for that day. They should be handed in via Blackboard AND you should bring in a paper copy to class. I often read those and respond IN class. Late submissions are not accepted. Papers will be evaluated on the basis of creativity, thoughtfulness, and accurate understanding of the assigned readings. One need not agree with the readings, and in fact, intelligent critiques are valued. One does, however, need to demonstrate a clear understanding of the readings. I encourage you to have a colleague edit your papers to encourage thoughtful writing. One constant critique is “they didn’t use a Latino sample” or something along those lines. That can be an interesting critique if it is accompanied with comments on how the participant pool should matter in this case and what one might expect with different samples. Otherwise, it gets a bit old. 

Class project.  210 points total. 
This is a group project of 2 or 3 individuals. In this course, you are learning about multiple theories, approaches, and unsolved problems regarding stereotyping, prejudice, and discrimination. For this assignment, you are required to identify a topic and write a 1000 to 1200 word paper (not including references) in which you apply your knowledge to existing intergroup problems. Thus, how can we fix that problem? Outlined below are some potential topics you can address. The examples below are non-exhaustive. 
· How do we reduce political polarization?
· How do we ensure that all individuals are treated equally in the work force and in educational settings?
· What can be done to reduce health care disparities?
· How can one reduce terrorism?
· Gender identification issues. 
· Pay equity issues. 
· Policing issues. 
· The problems and solutions might be either more global in nature (e.g., racism) or local in nature (how is racism influencing local perceptions of immigration). Similarly, the issue might be very specific. How does prejudice influence how one particular event was characterized by the news media? 

Your paper should contain the following components: 
· 1.  Introduction: Brief overview of the topic, theory, purpose and why you selected it for the paper. 
· 2.  Summary of the content: Summary of the key points of topic and identify at least two critical experiments that provide important information regarding how to address your issue. This should include the specifics of the studies, including the independent variables and dependent variables. 
· 3.  Connection to course material: Your analysis should include reference and integration of the course assignments. In your paper, you ought to describe the nature of the theory, including central components, applications, current/modern explanations, and controversies surrounding the selected theories on your chosen topic. 
· 4.  Extension of the course materials: Your analysis should include at least 5 new references to relevant material from the list of journals listed below and include at least 2 from 2023 or newer. Five is the bare minimum. 
· You then must pick one of the two following options. 
· 5a.  Policy recommendations: Based on what you learned in class and read, what can be done to alleviate the associated problem? One must consider multiple things. Can the solutions be implemented? How much would they cost? Are the solutions legal? How would the public respond to those solutions? Most importantly, are the solutions based on any empirical lab findings? 
· 5b.  Public information campaign: Based on what you learned in class and read, develop a social information campaign video, consistent with what you might see on social media. One must consider multiple things. Is the campaign interesting? Does it express your point? Is the information presented in a way that the public will understand? Does the site help communicate information and potentially alleviate any problems? Most importantly, is the information based on empirical findings? 

Please use the structure above in writing your paper. Great papers will closely tie together the solutions to empirical support. Great papers will make a cogent argument for how this policy might work or how this social media campaign might change one small part of the world. Great papers will be well-written. 

This project is due in 2 phases.  In phase 1, points 1 through 4 are required. This should be between 400 and 800 words long, APA style. Phase 1 is due March 2, 11pm. It is worth 60 points. Ten points for each point listed, plus 20 points for logic and flow. The entire project will be due April 20th. The introduction, which includes points 1 to 4, should be rewritten to improve the first submission, and include the new components. I encourage groups to see me during office hours to confirm that their topic is acceptable.


Evaluation 
Your final grade will be based on multiple thought papers, class discussion, and the group project. All late assignments are docked 10% per day that they are late. 

You will be responsible for 5 thought papers. Each thought paper is worth 50 points. Each person has an opportunity for 7 papers, and they are responsible for 5 total. 					5*50=		250

If your paper is not of passing quality (30 points), you can use one of your two extra opportunities to replace that paper. 

Class participation. This entails thoughtful conversation on the readings and other relevant papers. Unexcused absences count against this. 		50

Quizzes									90

Project introduction.								60

Final project. 								150	
Total. 										600. 	


I grade on a scale where 88%=A, 78%=B, 68%=C, and 58%=D. 

Contents. Please note that this schedule is ONLY tentative. Things will change. In particular, some papers will be added and maybe deleted. My previous assigned papers are kept in there for your reference. They are not required reading. In fact, I am quite sure some articles will be changed – but no worries. Class will be informed with time. The bolded citations are the required readings.

Thought papers are due for the following weeks. 
Group A = last names from A to M
Group B = last names from N to Z
February 3. April 28,		All. 
Group A 	Feb 10, Feb 24, March 17, March 31, April 14, 
Group B 	Feb 17, March 3, March 24, April 7, April 21
Students get 7 opportunities to complete 5 thought papers. 

UTEP wide dates of import. 
	

	Jan 20th    
	Dr. Martin Luther King, Jr. Holiday – University Closed        

	Feb 5th           
	Spring Census Day
Note:  This is the last day to register for classes.  Payments are due by 5:00 pm.

	Feb 21st
	Graduation application deadline for degree conferral

	Mar 10-14th  
	Spring Break

	Mar 28th    
	Cesar Chavez Holiday - No classes

	Apr 4th
	Spring Study Day; Deadline to submit candidates' names for commencement program.

	Apr 18th
	Spring last day of classes

	May 8th           
	Dead day





Date				Material
January 27			First day of class. 	Introductions.
We will first cover the syllabus and course expectations. We will then cover the basics of the need to study intergroup relations. 

February 3
This chapter and short article provide a basic understanding of the entire process. What are some of the basic issues, basic ways we stereotype, and some of the ways we measure it all. 

Chapter 1 Introduction to the study of stereotyping and prejudice. 

Fiske, S.T. (2018). Stereotype content: Warmth and competence endure. Current Directions in Psychological Science, 27 (2), 67-73


February 10	 
Chapter 2. 	Origin and maintenance of stereotypes and prejudice.  
Greenwald, A. G., & Pettigrew, T. (2014). With malice toward none and charity for some: Ingroup favoritism enables discrimination. American Psychologist, 69 (7), 669-684. 

Key question. Is stereotyping “normal” and when might stereotyping become hostile or negative? Is prejudice a natural concept, and can that be overcome? 

*Stephan, W. G. (2014). Intergroup anxiety: Theory, research, and practice. 
	Personality and Social Psychology Review, 18, 239-255.
	 
Notice we skipped chapter 3. 
February 17	Implicit bias. 
Chapter 4.  Implicit stereotyping and prejudice. 
We will cover the IAT, but I will also lecture on other implicit methods. These methods are good to study racism and other sensitive topics. There is a bit of a foray into methodology, ethics, and the replicability debate. 

Sawyer, J. E., & Gampa, A. (2023). Social movements as parsimonious explanations for implicit and explicit attitude change. Personality and Social Psychology Review, 27(1), 28-51.
https://journals.sagepub.com/doi/pdf/10.1177/10888683221095697

Kurdi, B., Morehouse, K. N., & Dunham, Y. (2023). How do explicit and implicit evaluations shift? A preregistered meta-analysis of the effects of co-occurrence and relational information. Journal of Personality and Social Psychology, 124(6), 1174–1202. https://doi.org/10.1037/pspa0000329

*Kurdi, B., Seitchik, A. E., Axt, J. R., Carroll, T. J., Karapetyan, A., Kaushik, N., ... & Banaji, M. R. (2019). Relationship between the Implicit Association Test and intergroup behavior: A meta-analysis. American psychologist, 74(5), 569-586. 
The hyperlink. 
Relationship between the Implicit Association Test and intergroup behavior: A meta-analysis.

*Hall, W. J., Chapman, M. V., Lee, K. M., Merino, Y. M., Thomas, T. W., Payne, B. K., ... & Coyne-Beasley, T. (2015). Implicit racial/ethnic bias among health care professionals and its influence on health care outcomes: a systematic review. American journal of public health, 105(12), e60-e76.

*Brown-lannuzzi, J. L., Cooley, E., Cipolli, W., & Payne, B. K. (2021). Who Gets to Vote? Racialized Mental Images of Legitimate and Illegitimate Voters. Social Psychological and Personality Science. 

*Payne, K., Niemi, L., & Doris, J. (2018, March 27). How to think about “Implicit Bias.” Scientific American. Retrieved from https://www.scientificamerican.com/article/how-to-think-about-implicit-bias/ 

Grad students need to read one of the following two papers. 

Gawronski, B. (2019). Six lessons for a cogent science of implicit bias and its criticism. Perspectives on Psychological Science, 14(4), 574-595. 

Daumeyer, N. M., Onyeador, I. N., Brown, X., & Richeson, J. A. (2019). Consequences of attributing discrimination to implicit vs. explicit bias. Journal of Experimental Social Psychology, 84, 103812.

*Vuletich, H. A., & Payne, B. K. (2019). Stability and change in implicit bias. Psychological Science, 30(6), 854-862.

*Gawronski, B., LeBel, E., & Peters, K. R. (2007). What Do Implicit Measures Tell Us? Scrutinizing the Validity of Three Common Assumptions. Perspectives on Psychological Science, 2, 181-193. doi: 10.1111/j.1745-6916.2007.00036.x

*Schaller, M. (2016). The empirical benefits of conceptual rigor: Systematic articulation of conceptual hypotheses can reduce the risk of non-replicable results (and facilitate novel discoveries too). Journal of Experimental Social Psychology, 66, 107-115. 

*Cameron, C. D., Brown-Iannuzzi, J. L., & Payne, B. K. (2012). Sequential priming measures of implicit social cognition: A meta-analysis of associations with behavior and explicit attitudes. Personality and Social Psychology Review, 16, 330 –350. doi:10.1177/1088868312440047

*Payne, B. K., Vuletich, H. A., & Brown-Iannuzzi, J. L. (2019). Historical roots of implicit bias in slavery. Proceedings of the National Academy of Sciences, 116(24), 11693-11698.


February 24
Individual differences are an important issue in prejudice and stereotyping. Some people are simply more prejudiced, but who are those “some” and what are some of the underlying processes? Obviously, people differ in their propensity to stereotype. We cover that this week. It also helps to identify when “normal” behaviors can become dangerous. 

Chapter 5 The prejudiced personality. 

Osborne, D., Satherley, N., Little, T. D., & Sibley, C. G. (2021). Authoritarianism and Social Dominance Predict Annual Increases in Generalized Prejudice. Social Psychological and Personality Science, 12(7), 1136-1145. https://doi.org/10.1177/1948550620969608

Koehn, M. A., Jonason, P. K., & Davis, M. D. (2019). A person-centered view of prejudice: The Big Five, Dark Triad, and prejudice. Personality and Individual Differences, 139, 313-316.

Thomsen, L., Green. E.G.T., & Sidanius, J. (2008). We will hunt them down: How social dominance orientation and right-wing authoritarianism fuel ethnic persecution of immigrants in fundamentally different ways. Journal of Experimental Social Psychology, 44, 1455-1464.

March 2. First phase of your project is due.  

March 3. 					 
Evolution. 	No related book chapter. 
When evolution makes fun and non-obvious predictions, I tend to like it. This list will probably change a bit. It is a bit too covid focused right now. 

Makhanova, A. (2022). The Behavioral Immune System and Intergroup Bias: Evidence for Asian-Specific Bias at the Onset of the COVID-19 Pandemic. Evolutionary psychological science, 1-10.


Ko A, Neuberg SL, Pick CM, Varnum MEW, Becker DV. Responses to political partisans are shaped by a COVID-19-sensitive disease avoidance psychology: A longitudinal investigation of functional flexibility. Am Psychol. 2024. https://doi.org/10.1037/amp0001318 PMID: 3854660

Schaller, M., Murray, D. R., & Hofer, M. K. (2021). The behavioural immune system and pandemic psychology: the evolved psychology of disease-avoidance and its implications for attitudes, behaviour, and public health during epidemic outbreaks. European Review of Social Psychology, 33(2), 360–396. https://doi.org/10.1080/10463283.2021.1988404

Neuberg, S. L., & Schaller, M. (2016). An evolutionary threat-management approach to prejudices. Current Opinion in Psychology, 7, 1-5.

Meleady, R., Hodson, G., & Earle, M. (2021). Person and situation effects in predicting outgroup prejudice and avoidance during the COVID-19 pandemic. Personality and Individual Differences, 172, 110593.

Mandalaywala, T. M., Gonzalez, G., & Tropp, L. R. (2021). Early perceptions of COVID-19 intensity and anti-Asian prejudice among White Americans. Group Processes & Intergroup Relations, 13684302211049721

March 10.  Spring break!!

March 17	
Chapter 7	Experiencing prejudice. 
This is a bit more from the target’s perspective. What happens as an interaction process. Notice that this part is less studied as well.  Why is that?

Chaney K. E., Wedell E. (2022). How lay theories of prejudice shape prejudice confrontations: Examining beliefs about prejudice prevalence, origins, and controllability. Social and Personality Psychology Compass, 16(4), 2-15.

Carey, R. M., Stephens, N. M., Townsend, S. S. M., & Hamedani, M. G. (2022). Is diversity enough? Cross-race and cross-class interactions in college occur less often than expected, but benefit members of lower status groups when they occur. Journal of Personality and Social Psychology. Nov;123(5):889-908. doi: 10.1037/pspa0000302. Epub 2022 Mar 7. PMID: 35254855. 

The following paper is assigned for graduate students. 
Wayne, S. J., Sun, J., Kluemper, D. H., Cheung, G. W., & Ubaka, A. (2022). The cost of managing impressions for Black employees: An expectancy violation theory perspective. Journal of Applied Psychology. Advance online publication. https://doi.org/10.1037/apl0001030

*Wilson, J. P., Hugenberg, K., & Rule, N. O. (2017). Racial bias in judgments of physical size and formidability: From size to threat. Journal of Personality and Social Psychology, 113(1), 59-80. http://dx.doi.org/10.1037/pspi0000092

*MacInnis, C. C., & Page-Gould, E. (2015). How Can Intergroup Interaction Be Bad If Intergroup Contact Is Good? Exploring and Reconciling an Apparent Paradox in the Science of Intergroup Relations. Perspectives on Psychological Science, 10(3) 307–327, DOI: 10.1177/1745691614568482
Class now knows enough to discuss some of the fun discrepancies in the field. Here, we focus again on interactions. 

*Shelton, J. N., Richeson, J. A., & Salvatore, J. (2005). Expecting to be the target of prejudice: Implications for interethnic interactions. Personality and Social Psychology Bulletin, 31 (9), 1189 – 1202.


March 24. 
Chapters 9 and 10. Sexism and sexual prejudice. 
The fact we have sexism is proof that “contact” does not necessarily reduce prejudice. Most people seek interactions with the “other” group, yet stereotypes exist. 

*Glick, P. et al. (2000). Beyond prejudice as simple antipathy: Hostile and benevolent sexism across cultures. Journal of Personality and Social Psychology, 79, 763-775. 





March 31. Diversity and ideology. 
Multiculturalism and colorblind ideology are two distinct ideologies for how groups should approach attending to race and other variables. 

Rios, K. (2022). Multiculturalism and Colorblindness as Threats to the Self: A Framework for Understanding Dominant and Non-Dominant Group Members’ Responses to Interethnic Ideologies. Personality and Social Psychology Review, 10888683221093130.

CR Kaiser, TL Dover, P Small, G Xia, LM Brady, B Major (2022).
Diversity initiatives and White Americans’ perceptions of racial victimhood, Personality and Social Psychology Bulletin, 48 (6), 968-984

Starck, J. G., Sinclair, S., & Shelton, J. N. (2021). How university diversity rationales inform student preferences and outcomes. Proceedings of the National Academy of Sciences, 118(16), e2013833118.

Wilton, L. S., Bell, A. N., Vahradyan, M., & Kaiser, C. R. (2020). Show don’t tell: Diversity dishonesty harms racial/ethnic minorities at work. Personality and Social Psychology Bulletin, 46(8), 1171-1185.

Plaut, V. C., Garnett, F. G., Buffardi, L. E., & Sanchez-Burks, J. (2011). “What about me?” Perceptions of exclusion and Whites' reactions to multiculturalism. Journal of Personality and Social Psychology, 101(2), 337.

Yogeeswaran, K., & Dasgupta, N. (2010). Will the" real" American please stand up? The effect of implicit national prototypes on discriminatory behavior and judgments. Personality and Social Psychology Bulletin. 

Mukherjee, S., Molina, L., & Adams, G. (2013). “Reasonable suspicion” about tough immigration legislation: Enforcing laws or ethnocentric exclusion? Cultural Diversity and Ethnic Minority Psychology, 19, 2013, 320-331. doi: 10.1037/a0032944 

April 7.	Social Class. 
First, I often think that many forms of prejudice, perceived as racism, are often actually social class related.  That does not make it any better. It simply changes how one might view. 

Connor, P., Varney, J., Keltner, D., & Chen, S. (2021). Social class competence stereotypes are amplified by socially signaled economic inequality. Personality and Social Psychology Bulletin, 47(1), 89-105.

Durante, F., & Fiske, S. T. (2017). How social-class stereotypes maintain inequality. Current opinion in psychology, 18, 43-48.
			
Krosch, A. R., Park, S. J., Walker, J., & Lisner, A. R. (2022). The threat of a majority-minority US alters white Americans' perception of race. Journal of Experimental Social Psychology, 99, 104266.
		
April 14	These days are open to discussion. 
Is bias in the brain. 
Is bias in the brain 					
What are some of the very micro processes involved in prejudice and stereotyping. I avoided using the term “basic” because there are huge cultural differences in these things. This also covers some other methodologies, and some newer models. 

Matta, B. D., Wei, K. Y., Cloutier, J., & Kubota, J. T. (2018). The social neuroscience of race-based and status-based prejudice. Current opinion in psychology, 24, 27-34.

Lupo, A. K., & Zárate, M. A. (2019). Guilty by association: Time-dependent memory consolidation facilitates the generalization of negative–but not positive–person memories to group and self-judgments. Journal of Experimental Social Psychology, 83, 78-87.

The following paper is assigned for graduate students. 
Amodio, D. M., & Cikara, M. (2021). The social neuroscience of prejudice. Annual Review of Psychology, 72(1), 439-469.

*Amodio, D. M. (2014). The neuroscience of prejudice and stereotyping. Nature Reviews Neuroscience, 15, 670-682. doi:10.1038/nrn3800

*Amodio, & Ratner, (2011). A Memory Systems Model of Implicit Social Cognition Current Directions in Psychological Science. 20 (3). 143-148. DOI: 10.1177/0963721411408562

*Freeman, Ma, Barth, Young, Han, and Ambady. (2013). The Neural Basis of Contextual Influences on Face Categorization. Cerebral Cortex
doi:10.1093/cercor/bht238


April 21
Chapter 11 Social Roles and Power in a Diverse Society

*Apfelbaum, E. P., Stephens, N. M., & Reagans, R. E. (2016). Beyond one-size-fits-all: Tailoring diversity approaches to the representation of social groups. Journal of Personality and Social Psychology, 111, 547–566.



April 28
Prejudice reduction.
Quite frankly, I think our field has done a poor job of this context. 
Chapter 12.  Reducing prejudice. 

Paluck, E. L., Porat, R., Clark, C. S., & Green, D. P. (2021). Prejudice reduction: Progress and challenges. Annual review of psychology, 72, 533-560.


May 5. 	Presentations 	Mandatory class

MW 12:00 pm – 1:20 pm 		Friday, December 13th 1:00 pm – 3:45 pm 	
Final. Friday, May 16th 1:00 pm – 3:45 pm

More presentations if necessary. 


Ignore the following stuff. It is historical in nature and while you might find it interesting, it is not required.  
Categorization processes. 

Categorization starts the entire process. You can’t discriminate against others until you realize they are from a different group.

Chapter 6 Social Identity, Roles, and Relations: Motivational Influences in Responses to Diversity

*Richeson, J.A., & Trawalter, S. (2008). The threat of appearing prejudiced and race-based attentional bias. Psychological Science, 19, 98-102.

This is an all encompassing study showing how multiple variables influence threat and is assigned for the graduate students. 
Grigoryan, L., Cohrs, J. C., Boehnke, K., van de Vijver, F. (A. J. R. ), & Easterbrook, M. J. (2022). Multiple categorization and intergroup bias: Examining the generalizability of three theories of intergroup relations. Journal of Personality and Social Psychology, 122(1), 34–52. https://doi.org/10.1037/pspi0000342

For the grads. 
Bailey, A. H., LaFrance, M., & Dovidio, J. F. (2020). Implicit androcentrism: Men are human, women are gendered. Journal of Experimental Social Psychology, 89, 103980.

*Monroe, B. M., Koenig, B. L., Wan, K. S., Laine, T., Gupta, S., & Ortony, A. *(2018). Re-examining dominance of categories in impression formation: A test of dual-process models. Journal of Personality and Social Psychology, 115(1), 1-30.
http://dx.doi.org/10.1037/pspa0000119
Today will focus on social cognitive processes involved in person perception, and how that leads to prejudice. 

*Enge, L. R., Lupo, A. K., & Zárate, M. A. (2015). Neurocognitive mechanisms of prejudice formation: The role of time-dependent memory consolidation. Psychological Science, 26, 964-971. DOI: 10.1177/0956797615572903

Awareness of implicit attitudes.
A Hahn, CM Judd, HK Hirsh, IV Blair
Journal of Experimental Psychology: General 143 (3), 1369

Galinsky ,A.D., Todd ,A.R.,Homan, A.C.,Phillips, K. W.,Apfelbaum, E.P.,Sasaki, S.J., Richeson, J. A.,Olayon,J.B.,& Maddux,W. W.(2015). Maximizing the gains and minimizing the pains of diversity: A policy perspective. Perspectives on Psychological Science, 10, 742–748.
This is more policy related. When is diveristy good, and when is it bad? 

Potential readings. 

This might be good to introduce or discuss social class. 

Onyeador, I. N., Daumeyer, N. M., Rucker, J. M., Duker, A., Kraus, M. W., & Richeson, J. A. (2021). Disrupting beliefs in racial progress: Reminders of persistent racism alter perceptions of past, but not current, racial economic equality. Personality and Social Psychology Bulletin, 47(5), 753-765.

Attractiveness stereotypes. 
Maheshwari, B. (2024). Discrimination Based on Physical Attractiveness: Causes and Consequences A Critical Perspective. Psychological Reports, 127(6), 2855-2872. https://doi.org/10.1177/00332941221149174

Women in the workplace. 
Correll, S. J., Weisshaar, K. R., Wynn, A. T., & Wehner, J. D. (2020). Inside the black box of organizational life: The gendered language of performance assessment. American Sociological Review, 85(6), 1022-1050.

*Zárate, M., Shaw, M., Marquez, J., & Biagas, D. (2012). Cultural inertia: The effects of cultural change on intergroup relations and the self-concept. Journal of Experimental Social Psychology, 48, 634-645. DOI:10.1016/j.jesp.2011.12.014 (this reading will probably change). 

Good social psychology journals. 
Experimental journals. 
Journal of Personality and Social Psychology, first two sections. 
Journal of Experimental Social Psychology 
Personality and Social Psychology Bulletin
Group Processes and Intergroup Relations
Social Cognition
Social Psychological & Personality Science
Basic and Applied Social Psychology
Journal of Applied Social Psychology
European Journal of Social Psychology
	Some articles in 
	Cultural Diversity and Ethnic Minority Psychology.
	Psychological Science
	Perspectives in Psychological Science


Review journals. 
Personality and Social Psychology Review
Journal of Social Issues.
Advances in Experimental Social Psychology	 
Social Issues and Policy Review 
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